
WORKFORCE MANAGEMENT

Employee management, onboarding, 
performance tracking, and analytics
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Streamline 
and 
Centralize 
Workforce 
Processes

“The value of a business 
is a function of how well 
the financial capital 
and the intellectual 
capital are managed 
by the human capital. 
You'd better get the 
human capital part 
right.”

- Dave Bookbinder
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Keep track of all critical information 
through the recruitment and beyond 
the hiring process. 
On-boarding and Smart Staffing
Your organization can effectively manage new hires and ensure your team 

leaders are creating and assigning tasks that best fit the employee and the 

team. Each employee has access to the panel so you can align their staffing 

levels with business demand.

Create a profile for each employee and select 
the level of access they can have to the system. 
Configure employee orientation programs for 
each department and set training standards to  
reduce turnover and increase productivity 
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Employee Orientation & Training

Timesheets, Attendance

Keep track of your employees’ presence at work. 
HR managers can easily report employees' 
monthly presence for payroll and overtime 
calculations. Create weekly and monthly 
timesheets and track the time spent by your 
employees on projects.
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Successfully manage your employees

Strategic goals and initiatives require strategic human resources. 

Oversee all important information for each department at a glance. Restrict 
visibility of sensitive information to just HR managers, and make other 
information, such as an employee directory, public for all employees to see.
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Schedules and Task manager

Storage and Document Generation

Create work orders on-the-go, get notifications 
when tasks are updated, and receive alerts 
straight from your app when assets go down 
making your business run more efficiently than 
ever before.

Training Manuals and Video Training4

Create your own videos and training manuals 
for employee orientation so employees can 
easily acquire the necessary skills, knowledge, 
behaviors, and contacts to effectively 
transition into a new organization.

Use your own templates to generate custom 
documents . Store important files and share 
with the rest of the team. You own your own 
data
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With Naologic’s workforce 
planning you’re able to 
streamline the software 
behind your:

Expenses

Employees

Recruitment

Timesheets

Onboarding

Payroll Planning
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More Intelligent Workforce 
management

The right people, with the right skills, 
at the right time
With Naologic Workforce Planning, 
you can achieve new levels of agile 
workforce management and 
headcount planning strategies. 
Seamlessly connect insights 
between HR, finance, sales and 
operations to quickly respond and 
adapt to changing market 
conditions and initiatives.  

By sharing “one version of the 
truth” in terms of data  hiring and 
recruiting plans, finance, HR and 
other divisions can eliminate 
confusion and bottlenecks, 
increasing clarity and speed in 
implementing workforce initiatives

With Smart Staffing and 
Onboarding your organization can 
effectively manage new hires and 
ensure your team leaders are 
creating and assigning tasks that 
best fit the employee and the 
team. Each employee has access 
to the panel so you can align their 
staffing levels with business 
demand.
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Naologic.com About 

Naologic builds cloud-based enterprise 
software designed for medium to large 
organizations, Our goal is to transform 
the way enterprise software is 
developed, from a one-off 
development implementation to a 
continuous cycle of improvement that 
combines industry expertise, business 
results, and user analytics in a fast, 
cost-effective and business-focused 
manner. 


